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* David A. Thomas and Robin J. Ely (1996) Making Difference Matter : A New Paradigm for Managing Diversity,

[Harvard Business Review] ,74(5) :79-90
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CRRHERE. T=a—U V=R SF2MEE [ TL R

(https://www. meti. go. jp/press/2020/03/20210322001/20210322001. html ~ ##&7 7 A H : 202242 J1 2 H)
TRV UR—NT 4T AP TSN | SRR AM &S 2B L | FU o h—T 4 v TR
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Sl BE, [Mashing UPJ, (4 AN—vF 41314 ) _X—a VOJRR | ZEMEORICH B H D), 2020454 A 29 A
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